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	Position Summary:
 
 
	The Strategic Services Lead will design and program in SAS to facilitate production processes and ad-hoc data analysis.  These development efforts will focus on CRM and bank-wide initiatives.  
 
 

	Essential Functions: 
 
 
	Design and develop SAS solutions for analysis or production-related requests, including data extraction and transformation, batch processing and business reporting.
Utilize these technologies: SAS, Unix, SQL, possibly SAS EBI Suite or SAS Integration Technologies 
Configure, administer and monitor production jobs running in a Unix environment
Ensure operational process availability and issue resolution on internally developed applications or processes
Demonstrate technical leadership, mentoring and direction to team members 
Solve advanced problems and deal with a variety of options in complex situations.
Improve services through new and innovative solutions
 

	Other Responsibilities:
	Perform other work related duties as assigned.
Maintain best practices for all elements relating to software development.
Some coverage may be expected for nights and weekends to address production issues relating to these responsibilities.
Interaction with technical, non-technical and management personnel 
The incumbent is expected to provide professional and technical advice and consultation.
 

	Education, Experience, And Skills Required: 
 
 
	4-year college degree in a quantitative / technical discipline required.  MBA or other graduate degree is a plus.
Intermediate to advanced SAS programming skills, including experience in ETL, batch processing, job scheduling and system utilization
Knowledge of SAS Integration Technologies or SAS Enterprise Business Intelligence a plus
Technical competency with UNIX and SQL required
Working knowledge of data warehousing architectures required
Strong verbal and written communication skills with the ability to interact with technical, non-technical and management personnel
Knowledge of core processes and systems to support Credit and Risk Management functions is a plus
Ability to work independently. 
Ability to thrive in a dynamic and fast-paced environment.
 


The above statements reflect the general details considered necessary to decide the principal functions of the job identified, and shall not be construed as a detailed description of all work requirements which may be inherent in the job.  
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